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Almost every workplace today is struggling to find and retain 
talent. Additionally, events such as the global pandemic, social 

justice movements, the economy, and political outlook has 
greatly impacted employees’ attitudes and relationship with the 

workplace. In this breakout session we’ll discuss how to 
properly define and measure employee engagement, how to 
break down silos to build a holistic engagement strategy and 

provide with you a few simple actions you can take right now to 
improve the climate at your organization. Full of best practices 
and case studies, you will walk away reenergized to improve 

employee engagement at your organization. 
  

Chase Sterling is the Managing Consultant of PartnerWell, a 
division of The Partners Group and is the Founder of Wellbeing 

Think Tank. She is passionate about improving the world by 
improving workplaces and loves to develop and drive evidence-

based strategies to improve employee engagement and 
experience. 

 



With over 20 years of experience, and an educational 
background in Human Physiology and Industrial/Organizational 

Psychology. Chase brings a unique perspective to any 
conversation with her diverse workplace experiences including 
holding roles at Google, Cigna, Wounded Warrior Project, and 

the University of Dayton. She is a nationally known thought 
leader in workplace wellbeing and is currently researching how 

the intergenerational workforce talks about work on social 
media. 

 
Chase is also an Army veteran having served honorably for 7 

years. You can review her experiences and connect with Chase 
on LinkedIn. 

 


